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France

Minimum Wage
As of January 1, 2017, the minimum hourly wage has increased by 0.93%, putting 
it at EUR 9.76 from EUR 9.67 in 2016. For a full-time employee (35 hours per 
week), the monthly gross salary will be EUR 1,480. 

The Social Security ceiling used to calculate most of the French social security 
contributions has been re-evaluated with an increase of 1.6%. This brings the 
Annual Social Security Ceiling to EUR 39,228 and the Monthly Social Security 
Ceiling to EUR 3,269.

Germany

Germany introduces a new salary ceiling and contribution limit regarding a 
variety of insured benefits.

Social Security – Contributions
In 2017, the upper limit for statutory health insurance (SHI) contributions 
increased from EUR 50,850 to EUR 52,200 and the salary threshold for opting 
out of the SHI system has increased from EUR 56,250 to EUR 57,600.

A salary ceiling of EUR 76,200 in 2017 for western states and a salary ceiling of 
EUR 68,400 in 2017 in eastern states applies to old age disability and survivor 
pension contributions as well as unemployment contributions.

Under new legislation, employer and employee contributions—in respect to 
statutory long-term care insurance—each increased from 1.175% to 1.275% of 
total salaries in 2017 (the supplementary contribution of 0.25% of salary from 
employees aged 23 or over without children continues to apply).
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Israel

Israel has introduced a new tax impact for severance pay 
obligations and has made changes to the minimum 
vacation allowance.

Taxation – Severance Pay
Any employee who has worked for more than one year at 
his/her current place of employment is entitled to severance 
pay if their employment contract has been terminated by the 
employer. The employee is entitled to one month’s salary 
for every year of work completed, based on the last monthly 
salary. If the severance pay amounts to more than ILS 2,667 
per month, the amount will be assessed as a benefit in kind 
to the employee and taxed at the standard marginal rates 
of income tax. This will, in effect, incur an additional tax 
cost for employees earning above ILS 32,000 per month. 
The threshold cap of ILS 32,000 will be adjusted on January 
1 of each year, in line with increases in national average 
earnings.

Legislation – Minimum Vacation Allowance
Minimum annual vacation allowance for a 5-day workweek 
has increased as of January 2017 and begins at 12 workdays 
per annum for the first 5 years of service increasing up to 20 
days from the twelfth year of service.

Poland

Legislation – Social Security
Previously, the Polish senate adopted legislation which 
made medicines, nutritional foodstuffs and medical devices 
(as listed by the Minister of Health) free for persons on 
attainment of age 75. The law was made effective 30 days 
from the date of publication.

Russia

Russia announces new changes made in 2017 regarding 
pension.

Legislation – Social Security and Pensions
The Pension Fund of the Russian Federation (PFR) 
announced some of the key changes effective in 2017 
following various amendments in previous pension 
legislation:

• In January 2017, a one-off lump sum payment of RUB 
5,000 was paid to all current pensioners

• Starting from April 1, 2017, the value of one pension 
point will increase by 5.8% from RUB 74.27 to RUB 78.58

• The 6% contribution which is supposed to go to 
individual funded accounts in pillar II non-state 
pension funds will again be diverted back into the 
insured system (pillar I) at least through 2017, with the 
expectation that this may be extended further.

South Korea

South Korea announces new legislative updates made for 
medical expenses and pension.

Legislation – Medical Expenses
The South Korean government has stated that as of April 
2017, there will be new legislation (“Amendment of Medical 
Expenses”) that states medical expenses will only be 
covered for those that have ‘basic’ coverage.

In South Korea, there are two main categories medical 
expenses are divided into: ‘Basic’ and ‘Rider’; the ‘Rider’ 
coverage covers procedures such as taking an MRI and 
spine manipulation. The new legislative change means 
those that require or want to purchase more extensive 
cover, will need to purchase this independently. If an 
employee purchases the ‘Rider’ coverage, they must 
also have the 30% deducted from their pay for the basic 
coverage. This change aims to prevent employees from 
taking excessive treatment.

Legislation – Pension
As of January 1, 2017, the update to the Employee 
Retirement Benefit Security Act states that it is compulsory 
for companies to implement a corporate pension scheme 
if they have more than 300 employees. The mandate would 
be gradually extended to small employers, and by 2022 all 
companies with more than 1 employee will need to offer a 
company pension.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For nearly 100 years, 
we have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


