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Austria

Austria has passed new legislation that provides all new natural or adoptive 
fathers with statutory paternity leave and benefits.

Social Security – Child Care Allowance
The current system has four flat-rate options that employees choose among 
and uses a calculation of length of time to determine the amount paid, ranging 
from EUR 14.53 to EUR 33.88 per day. The child care allowance program will 
merge the current four flat-rate options. The separate means-tested allowance 
will be unchanged.

Parents that share parental leave 50/50 (or at least 40/60) will receive a 
partnership bonus (Partnerschaftsbonus), which is a bonus of EUR 500 per 
parent (EUR 1,000 in total) that has to be requested from social security.

Social Security – Paternity Leave
Employees will be able to choose to take a leave of between 28-31 days at EUR 
22.60 euros per day (accumulating to EUR 700 for the total leave period), which 
will be paid for by the employee’s health insurance rather than the employer. 
Employees that have been in service for 26 weeks, prior to the paternity leave 
being taken, will be eligible and taking the time off will not discriminate against 
their employment or social security protection whilst on paternity leave.

Leave can be taken by one or both parents but cannot be taken simultaneously 
– with the exception of a one-month period when the child is a newborn, in 
which case it can be shared at the same time.
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Whilst this is not currently paid for by the company, 
employers will need to ensure that their leave policies 
reflect the above changes as well as implement a process to 
ensure there is work cover for those taking paternity leave.

Belgium

Regulation – Temporary Disability Benefit Calculation 
Adjustment
The annually indexed earnings ceiling upon which 
temporary partial disability benefit is based, has been 
adjusted from EUR 41,442.43 to EUR 42,270.08 taking effect 
from January 1, 2017. The minimum salary was adjusted from 
EUR 6,439.20 to EUR 6,568.38.

Canada

Taxation – Premium Tax, Prince Edward Island
Beginning January 1, 2017, premium tax in Prince Edward 
Island was increased from 3.5% to 3.75% for life and 
sickness insurance.

India

India raises the threshold for workers’ compensation 
benefits from INR 15,000 to INR 21,000 per month.

Social Security – Benefits
The Employees’ State Insurance Corporation has increased 
the threshold for the application of the Employees’ State 
Insurance Act, which relates to occupational injury benefits 
for certain categories of employees. Employees that are 
covered are now earning up to INR 21,000 per month. 
Previously, this has increased from INR 15,000 per month.

Mexico

Social Security – National Minimum Wage Increase
Effective January 1, 2017, the daily minimum wage increased 
from MXN 73.04 to MXN 80.04.

Thailand

Thailand declares a statutory retirement age of 60 years old.

Legislation – Social Security
Amendments to previous legislation endorsed by the Thai 
cabinet in January 2017 set a statutory retirement age of 60. 
This seeks to protect those employees in work contracts 
that do not stipulate a retirement age and severance 
payment. Amendments are anticipated to become effective 
beginning in mid-2017.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For nearly 100 years, 
we have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
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