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Canada

Taxation – Premium Tax, Quebec
The compensation tax payable on insurance premium in Quebec is due to 
reduce from 0.48% to 0.3% from April 1, 2017, making the effective premium 
tax rate applicable to life and health insurance 3.3% from that date. The 
compensation tax rate will remain 0.3% until it is abolished in 2019.

France

France makes changes to individuals’ pension plans.  

Legislation – Individual Pensions
Previous legislation extends the range of circumstances in which balances 
below EUR 2,000 in 2016 may be withdrawn under popular retirement savings 
plans (plans d’epargne retraite populaire - PERP) beyond previous provisions in 
the law (retirement, purchase of first house, marriage, death, etc.), provided that 
the plan was in existence for four years and income in 2016 does not exceed 
EUR 25,155 for individuals and EUR 35,658 for a couple with two children.

Hungary

Hungary alters their current social security contributions and minimum 
monthly wage amounts.

Social Security – Contributions and Minimum Wage
As of 2017, employers’ contributions have been reduced from 27% to 22%. 
Employees’ contributions remain unchanged. The minimum monthly wage  

June 2017

International Benefits 
Compliance Alert

(continued on page 2)

Woodruff-Sawyer’s Integrated Global 
Consulting Model for All International 
Benefits Needs:

Accountable Worldwide Network

• Local presence in over 80 countries

• Flexibility to use the best-in-class  
local brokers and consultants

Unparalleled Service & Support

• Day-to-day access to consultants

• Custom online global data 
management system

• Comprehensive compliance alerts & 
news services

Our Service Offerings

• Benefits design, audit & 
implementation

• Harmonization

• Surveys & benchmarking

• Actuarial services

• Consolidation of insurance: 
Multinational Pooling

For additional information, contact:

Rick Ortiz 

AVP & Account Executive, International Benefits
rortiz@wsandco.com | 415.399.6369



International Benefits Compliance Alert 2

for 2017 has been raised from HUF 110,000 to HUF 
127,500 for unskilled employees and from HUF 129,000 
to HUF 161,000 for employees with at least a secondary 
education. The tax base increasing factor was also 
reduced from 1.19 to 1.18. 

Morocco

Morocco makes changes to the public sector pension system.

Legislation – Social Security
Under laws passed in 2016, which take effect in 2017, 
makes changes to the public sector pension system by 
including the following:

• The coefficient applicable to the salary used for 
pension calculation was increased from 2% to 2.5%

• The social security contributions were recently 
increased from 11% to 12% in 2017 and there is an 
anticipation for further increases to this amount up 
until 2019

• The reference average salary period used to calculate 
pension entitlement has been set to 24 months in 2017 
and will increase gradually to 92 months in 2020

• The minimum monthly pension was increased from 
MAD 1,200 to MAD 1,350 and will increase further to 
MAD 1,500 from January 1, 2018

• Increases to retirement age for various age groups 
from current 60 up to 65 years

It is anticipated that further reforms to public sector 
pensions may be introduced in 2017 or 2018 as well as 
potential structural reforms to consolidate the current funds 
involved into one single public sector fund.

Switzerland

Regulation – Technical Interest Rate
The guaranteed minimum technical interest rate that applies 
to occupational pensions has been lowered from 1.25% to 
1% with effect from 2017.

Turkey

Turkey provides a compliance deadline regarding auto 
enrollment for companies, varying due to the number  
of employees.

Regulation – Pensions
Following the introduction of auto enrollment by previous 
legislation in early 2017, the regulation clarified the required 
dates of compliance dependent upon the number of 
employees in the company, as follows:

• From January 1, 2017, companies with 1,000 or  
more employees

• From April 1, 2017, companies with 250 to 999 employees

• From July 1, 2017, companies with 100 to 249 employees

• From January 1, 2018, companies with 50 to 99 employees

• From July 1, 2018, companies with 10 to 49 employees

• From January 1, 2019, companies with 5 to 9 employees

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For nearly 100 years, 
we have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


