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Australia

Australia introduces new legislation regarding superannuation savings. 

Legislation – Superannuation Savings
Effective July 1, 2017, new legislation has restricted tax-incentivized 
superannuation savings. Measures include a reduction in the concessional 
(before-tax) contribution cap to 25,000 AUD (though this may be exceeded 
via a carry-forward option of unused relief where the cap has not been fully 
exploited in the previous five years and the superannuation balance is below 
500,000 AUD). In addition, an 1.6 million AUD lifetime cap on accumulated fund 
balances for transfer-into-pension income has been introduced.

Canada

Ontario introduces a scheme to provide free prescription drugs for  
children/youth aged 24 and under effective January 1, 2018. 

Legislation – Prescription Drugs
The 2017 Ontario Budget introduced the Children and Youth Pharmacare 
Program (OHIP+) which means free prescription drugs for four million Ontarian 
children and youth aged 24 and under. This is the first program of its kind in 
Canada. Effective January 1, 2018, this program will cover 4,400 drugs. The 
medications would be those that are already covered under the public plan—
the Ontario Drug Benefit (ODB) program, which includes treatment for acute 
and chronic illness, as well as certain pediatric cancers. What is uncertain is 
how the insurance industry will respond to these changes given that this would 
mean significantly reduced drug claims under private health care programs. As 
drugs typically represent the bulk share of costs under a group health benefits 
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program, it is possible that private health plans will act as 
a supplementary plan to the first-payer Children and Youth 
Pharmacare Program. It would therefore be beneficial for 
employers to review their medical plans to ensure they 
remain fit for purpose leading up to this change, as well as 
reviewing options for employees aged 24 and under. 

China

Health Insurance

Hospital financing reforms were adopted on a national 
basis. As a part of the reforms, reimbursement of 
consultation fees from social medical insurance will be 
limited to a maximum of 50 CNY. 

Germany

Germany established new pension legislation to become 
effective from January 1, 2018 and it increases the income limit 
for early retirement, old age, and disability pensions. 

Legislation – Pensions
Beginning January 1, 2018, the new legislation surrounding 
the Occupational Pension Improvement Act named the 
“Betriebsrentenstärkungsgesetz” (BRSG) will come into 
force. Some details are still being debated, particularly 
around the introduction of a solely defined contribution 
(DC) pension scheme. In addition to this, there have been 
questions raised around the constitutionality of the tax 
valuation for pension provisions (applicable interest rate). 
The current valuation method shows a clear imbalance 
between the interest rate to be applied (6%) and the 
market interest.

The cornerstones of the new law are:

• A purely defined contribution pension commitment 
will be possible despite terms from collective 
bargaining agreements, meaning there would be total 
relief for the employer from any risks in financing the 
pension promise.

• The statutory subsidy for employer-financed pension 
benefits applies to employees  with a monthly salary of 
below 2,200 EUR. The employer will be refunded 30% 
of its contribution when paying an amount of 240 to 
480 EUR a year into a benefit scheme.

• Within the legal framework of the vehicle “Direct 
insurance” (§ 3, No. 63 of the German Income Tax Act) 
the deductible amount of salary conversion will be 

increased from 4% to 8% of the social security ceiling 
(maximum 6,096 EUR annually). Besides the legal 
framework of § 3 No. 63 Income Tax Act, additional tax 
deductible conversions will be possible.

• Employees will be able to catch up on any missed 
contributions during periods where they are seen to 
be “out of work”; for example, if they have been abroad 
or if they have been on maternity leave.

• There will be mandatory employer contributions of 15% 
used for salary conversion. For new salary conversions 
the law will become effective January 1, 2019, and for 
existing contracts the new law will become effective 
January 1, 2022. 

Companies should seize the opportunity to establish 
necessary changes to employee and employer 
contributions from January 1, 2018, as well as updating any 
internal documents to reflect the above changes.

Social Security – Old Age and Disability Pensions
From July 1, 2017, the income limit for the early retirement 
and old age pension and reduced earnings capacity 
pension was increased from 450 EUR per month to 6,300 
EUR per year. Pensioners with earnings greater than the 
income limit receive a reduction to their pension, on a 
prescribed basis.

Netherlands

Retirement Age – Occupational Pension Schemes
The retirement age for occupational pension schemes will 
be increased on January 1, 2018 from 67 to 68 years. The 
increase on the pension age has consequences for the 
maximum allowed accrual rates in DC plans. These will be 
lowered with 4% to 6%. 

Vendor Newsflash

Aetna Acquires Bupa Thailand
We are delighted to announce that Aetna has acquired the 
Bupa Group’s Thai business, Bupa Thailand. The acquisition 
will significantly increase Aetna’s presence in Asia, and is 
key to the company’s strategy to go “broader and deeper” 
into local health care markets.  

Aetna’s expertise, coupled with Bupa Thailand’s in-depth 
knowledge of the local health care system and culture, will 

(continued on page 3)
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ultimately offer customers in Thailand broader choice and 
continue to build on Bupa Thailand’s first-rate service.

“This is a significant and exciting expansion for Aetna 
in Asia, and clearly demonstrates our commitment to 
investment and growth in the region and globally,” said 
Richard di Benedetto, President of Aetna International. 
“Thailand is an important market for us, with increasing local 
wealth driving greater adoption of health insurance. Aetna’s 
wide product portfolio, together with an excellent talent and 
knowledge base transferring from Bupa, will put us in a very 
strong position in the local market.”

Bupa Thailand was established over 30 years ago, and 
is Thailand’s leading specialist health insurer, with more 
than 250,000 members and a network of over 400 health 
care providers in the country. Bupa Thailand will continue 
to operate under the Bupa brand for a short time before 
rebranding as Aetna.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For nearly 100 years, 
we have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


