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India

India has increased the minimum monthly wage for their current health scheme 
and has introduced a new bill that is currently in review for alternate schemes for 
formal sector workers.

Legislation – Health Insurance
India’s Employees’ State Insurance Corporation (ESIC) has raised the monthly 
wage threshold from INR 15,000 to INR 21,000 for coverage under its health 
insurance scheme. The ESIC board also decided to give an option to existing 
insured persons to continue membership even if their basic wage exceeded 
the ceiling of INR 21,000 per month. Presently, all those who are insured under 
the ESIC scheme lose their membership of ESIC as well as that of the insurance 
cover if their basic wage exceeds the current ceiling.

Projected Legislation – Health Insurance
Formal sector workers will soon have an option to choose health insurance 
products available in the market in lieu of the mandatory scheme run by the 
Employees State Insurance Corp (ESIC) of up to INR 21,000 per month. The 
proposed bill is currently in review by the Union Cabinet for approval.

Netherlands

The Dutch Government has published its spending plans for 2017, which include 
adjustments made to the level of the mandatory deductible and the package 
that is covered through the basic coverage.
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Legislation – Pension 
Mandatory deductible (own risk)
In 2017, the mandatory deductible will not increase. This 
means that the insured has to pay the first EUR 385 of 
medical expenses themselves. The mandatory deductible 
does not apply to obstetric and maternity care and costs 
that are made at the general practitioner. Aside from the 
mandatory deductible, the insured can opt for a voluntary 
deductible in addition to the mandatory deductible.

Basic package coverage
No large adjustments are to be expected on the coverage of 
the basic package.

Income-dependent Dutch Health Insurance Act  
(Zvw) contributions
The employer premium will decrease in 2017 by 0.1% to 
6.65%. This amount is calculated on the maximum wage for 
contribution purposes.

Premium level basic and additional insurances 2017
DSW Zorgverzekeraar (DSW for short), a Dutch health 
insurer, is raising its premiums by EUR 111 in 2017. With 
an increase of EUR 9.25 per month, DSW is well above the 
government’s estimate of an average EUR 3.5 rise for 2017. 
Other health insurance companies in the Netherlands will 
soon communicate their 2017 premiums.

Russia

Social Security – Minimum Wage
The minimum monthly wage has increased from RUB 6,204 
to RUB 7,500.

Switzerland

Switzerland introduces new technical interest rates for life 
insurance policies, depending on the currency.

Regulation – Technical Interest Rate
The maximum technical interest rate for life insurance was 
unchanged for CHF denominated single premium policies 
at 0.05% and reduced from 0.75% to 0.25% for other CHF 
denominated policies, 1.25% to 0.75% for EUR denominated 
policies, and 1.5% to 1.00% for USD denominated policies.

Turkey

Auto enrollment for Turkish employees will begin in 2017.

Legislation – Pension 
As a reminder, previous legislation has introduced auto 
enrollment of employees into the private pension system 
with effect from January 1, 2017. The requirement for auto 
enrollment applies to employees under 45 years of age, 
with an opt-out being permitted within the first two months 
after receipt of the participation notification. The employee 
contribution has now been defined as a requirement of 
3% of income. In addition, a government contribution is 
payable and equal to 25% of the contribution.

United Kingdom

The UK Government makes amends to current pension 
flexibility rules.

Legislation – Pension
A number of small changes to the pension flexibility rules 
are summarized briefly below:

• Serious ill health lump sum – The conditions for 
payment have been relaxed so that when a member 
has crystallized some of their benefits it is now 
allowable, providing the relevant conditions are met, 
to pay the remaining uncrystallized benefits as a 
serious ill-health lump sum. Previously, there was a 
requirement that benefits under the arrangement had 
to be totally uncrystallized. In addition, the taxation of 
serious ill health lump sums where a member receives 
such a lump sum over age 75 has changed from a 45% 
flat rate of tax, to be taxable at the member’s marginal 
rate of income tax.

• Charity lump sum death benefit – Charity lump sum 
death benefits can now be paid from uncrystallized 
funds in respect of a member who had not reached 75 
at the time of their death.

• Dependent’s flexi-access drawdown – The 
definition of dependent has been changed in a 
limited scenario so that child dependents with flexi-
access drawdown pension funds that previously 
would have required release of their funds before age 
23 can now continue to access their funds after their 
23rd birthday.
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• Trivial commutation lump sums for money 
purchase ‘scheme pensions’ – Money purchase 
scheme pensions in payment, payable by the 
scheme administrator, can now be paid as a trivial 
commutation lump sum, where total pension savings 
are under £30,000. When trivially commuting benefits 
in payment, such pensions will need to be commuted 
alongside any DB pension entitlement.

• Top up of dependent’s benefits – The full amount of 
a dependent’s benefits can now be paid as an 
authorized payment where there are insufficient funds 
in a cash balance arrangement to fund the promised 
benefit when the member dies and the scheme must 
provide a top-up.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For over 98 years, we 
have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


