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Canada

Canada reduces the benefits for Employment Insurance, including sickness 
benefits and the reduction of the waiting period from 14 to 7 days. 

Legislation – Employment Insurance
The Federal Budget has made changes to the waiting period for obtaining 
Employment Insurance (EI) from 14 days to 7 days. Employers wishing to 
continue to qualify for EI premium reduction must set up short-term disability 
plans that have a maximum of a 7 day waiting period.

Employers who coordinate EI sickness benefits with a Long-Term Disability 
(LTD) plan should structure their LTD programs so that LTD benefits begin only 
after an employee exhausts EI sickness benefits, or after an elimination period 
of 17 weeks or 119 days. With the reduced waiting period starting January 1, 2017, 
EI sickness benefits will now run out at 16 weeks or 112 days, leaving a gap of 
one week before LTD benefits commence.

France

France requires all employers to implement a compliant occupational health 
plan by 2018.

Legislation – Health Insurance
By January 1, 2018, all employers are required to ensure a compliant occupational 
health plan is put in place per previous legislation. Employers will need to ensure 
medical benefits include options on non-compulsory elements such as cover for 
dependents and in order to be tax efficient, the minimum level of coverage must 
be provided with at least 50% of contributions made by the employer.
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Germany

Germany introduces a new pension model for early retirees, 
a new bank holiday, and increased minimum wage.

Legislation – Pension
Effective 2017, the new flexible pension model will allow 
individuals the opportunity to retire from 63 (under certain 
conditions) whilst still working part-time without their 
pension being cut as drastically as before. The reduction 
in pension will now be calculated based on 40% of any 
amount earned over the limit (currently EUR 6,300). 
Voluntary contributions will be allowed from age 50, and in 
general an individual will be allowed to work later than the 
statutory retirement age (currently 65).

Bank Holiday
Now effective in all federal states, October 31 has officially 
become a bank holiday to mark the 500th Anniversary of 
the Reformation (Reformation Day) in Germany.

Minimum Wage
Effective January 1, 2017, the minimum wage has increased 
from EUR 8.50 to EUR 8.84 (may be higher in some sectors).

Indonesia

Minimum Wage
Effective January 1, 2017, the minimum monthly  
wage (upah minimum provinsi – UMP) for DKI Jakarta 
Province is IDR 3,355,750 per recent legislation by the 
Indonesian Government.

Switzerland

Switzerland eliminates the legal requirements for a 
minimum amount investment for ‘1e’ plans and reduces  
the guaranteed minimum interest rate for second-pillar 
pension contributions.

Pension – Elimination of Minimum Amount Investment 
for “1e” Plans
The government has approved the elimination of legal 
requirements for companies to guarantee the minimum 
amount invested in the ‘1e’ plans from January 1, 2017. 

‘1e’ pension plans are a special arrangement enabling 
employees to choose an investment strategy for their 
pension contributions based on earnings above CHF 
126,900. These plans have been viewed as DB plans – this 

means the risks associated with this promise are accounted 
for on the employer’s balance sheet as substantial reserves.

From an accounting perspective, liabilities can now be 
reduced under IFRS and US GAAP as no guarantees will 
apply for the part above CHF 126,900. This also means that 

‘1e’ plans will be more attractive for many employers that 
would previously not have considered offering them.

Following the changes to ‘1e’ plans, employers who have 
employees with an income over CHF126,900 should review 
their pension plans with the exception of the following:

• Employers who do not have ‘1e’ plans in place  
can consider offering ‘1e’ plans and potentially  
reduce their premium costs as well as reduce their 
contingent liabilities.

• Employers who have ‘1e’ plans in place should 
discuss with pension experts.

Pension – Change in Guaranteed Minimum Interest Rate
Effective in 2017, the guaranteed minimum interest rate 
on mandatory second-pillar pension contributions will be 
reduced from 1.25% to 1%. Employers should communicate 
the changes to their employees.

United Kingdom

The UK Government makes amends to the current 
insurance premium tax rate.

Legislation – Premium Tax
Insurance premium tax, which is levied on non-life 
insurance premiums (including private medical insurance 
premiums), will increase from 10% to 12% effective June 
1, 2017. The increased rate will apply to insurance policies 
incepting on or after June 1, 2017, except where the premium 
is treated as received before June 1, 2017, in which case the 
10% rate will apply. The 12% rate will apply to all premiums 
effective June 1, 2018, regardless of when the contract was 
entered into.

* * *
Certain local legislations are passed retroactively, hence the 
timeline for these alerts and their effective dates may not 
always coincide.

The information provided in this Compliance Alert should 
not be construed as legal advice or opinion on any specific 
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facts or circumstances. The contents are intended for 
general information purposes only and you are urged to 
consult counsel concerning your own situation and any 
specific questions you may have.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For nearly 100 years, 
we have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


