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Chile

In Chile, social security contribution rates have increased for disability and 
survivor benefits.

Social Security – Contributions 
The contribution rate for the disability and survivor benefit (seguro de invalidez 
y sobrevivencia - SIS) was increased from 1.15% to 1.41% for males and from 
0.95% to 1.03% for females, following the bi-annual tender exercise. For females, 
the amount diverted to the individual capitalization account has also increased 
from 0.2% to 0.38% of the employee’s pensionable salary.

China
China introduces its new measure in 2017 to provide income tax payers an 
exemption for purchasing medical insurance.

Taxation – Health Insurance Income Tax Exemption
Income tax payers in 31 cities, including the 4 municipalities, capitals of the 22 
provinces and 5 autonomous regions in mainland China will enjoy an income 
tax exemption beginning in 2017 when they buy commercial health insurance. 
The aim is to promote medical insurance to supplement the government-run 
basic health insurance scheme. In addition, China will introduce a new policy 
to promote the buying of personal tax-deferred retirement insurance from 
commercial insurers this year with the timeline for approval to be confirmed.

Greece

In Greece, new legislation will change current pension benefits and social 
security contributions.
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Social Security – Pension Benefits and Contributions
New legislation introduces a number of reforms including 
the following:

• Consolidation of the main state insurance funds into a 
single fund called the Unified Social Security  
Fund (EFKA)

• The introduction of a minimum national pension 
ranging from EUR 345 per month (for those with at 
least 15 years contributions) to EUR 384 per month 
(for those with at least 20 years contributions)

• Social security contributions for old age pension to 
rise to 13.3% for employers and 6.7% for employees

• The increase in supplementary pension monthly 
contributions to 3.5% each for the employee and 
employer, which will then reduce to 3.25% each from 
June 2019 until May 2022

• The abolishment of the bonus pension for lower 
income pensioners (EKAS)

• The reduction of supplementary pensions for those 
who are currently receiving them

The reforms are part of the bailout agreement made last year 
with the “troika” of the European Commission, European 
Central Bank and International Monetary Fund (IMF).

Japan

Japan introduces individual Defined Contribution (DC) 
pension plans along with plans for smaller employees while 
also imposing stricter requirements for corporate plans.

Legislation – Pension
Effective in 2017, individual DC plans will be available to 
all Japanese citizens including employees working in 
the private sector who have already have corporate DC 
plans in place. A simplified multi-employer DC plan will be 
introduced to enable small-sized employers to offer a DC 
plan to their employees. Employer matching contributions 
to individual DC plans will be allowed, with timing yet to  
be specified.

Employers offering corporate DC plans will face more 
requirements for governance including continuous 
investment education, review of DC administrators every 
5 years, investment performance monitoring, default 
investment and keeping the number of investment products 
within the prescribed cap. The details and timing of the 
implementation of these changes are forthcoming.

Singapore

Singapore announces the increase for foreigners who wish 
to apply for an Employment Pass and instructions for 
passes that will be expiring soon.

Employment Passes
Beginning in 2017, the qualifying monthly salary for 
foreigners applying for an Employment Pass
(EP) to work in Singapore will be raised from SGP 3,300 
to SGP 3,600. This change is part of the Ministry of 
Manpower’s (MOM) regular updating of the EP qualifying 
salary to keep pace with rising local wages, maintain 
the quality of the foreign workforce and enhance the 
employability of the local workforce.

Employers should provide the following instructions to 
those employees whose EP is due to expire:

• Before January 1, 2017: the EP can be renewed for 
duration of up to three years, based on  
existing criteria.

• Between January 1, 2017 and June 30, 2017 (both 
dates inclusive): the EP can be renewed, for duration 
of one year, based on the existing criteria.

• July 1, 2017 onwards: the EP will have to meet the new 
criteria for renewal, for the duration of up to  
three years.

Turkey
Turkey has announced a mandatory private pension 
scheme for employers beginning in 2017.

Legislation – Pension
Turkey’s parliament has approved a new law that will require 
workers under 45 years old to be automatically enrolled 
in a private pension plan beginning in January 2017. The 
system will not be employer-sponsored, but employers 
will need to take appropriate action to ensure compliance, 
including the selection and appointment of their preferred 
pension provider. Employers will be required to administer 
the collection and payment of contributions from payroll 
and should ensure that adequate procedures are in place 
to manage this process. Financial penalties will be imposed 
on employers failing to comply with the new obligations. 
Insurers are expected that this law will be subjected to 
companies with a minimum of 50 employees; however, this 
has not yet been confirmed and a secondary legislation 
will be announced later.

(continued on page 3)
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Contributor Profile
According to the Amended Pension Law, individuals will be 
automatically enrolled into the private pension system from 
January 1, 2017, where such individuals:

• Hold Turkish citizenship or have alienage permissions 
according to Article 28 of Law No. 5901 on  
Turkish Citizenship; 

• Are under the age of 45 (including individuals being 
under the age of 45 on January 1, 2017); and 

• Qualify as employees (under Article 4/1-a of the 
Social Security and General Health Insurance Law 
No. 5510) or as contracted personnel for public 
authorities (under Article 4/1-c of the same law). 

Contribution Procedure and Amount
Pension contracts entered into under the auto enrollment 
system must be concluded by the employers in the form of 
group contracts where employers will be solely liable for 
the transfer of their employees’ contribution amounts to 
the pension companies. In contrast with the expectations 
of the private pension market, the Amended Pension Law 
does not add liabilities on the employers to contribute 
to the pension plans of their employees, their obligation 
remaining limited to the mere transfer of the funds 
contributed by said employees.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For over 98 years, we 
have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.

United Kingdom

The UK Government introduced into Parliament its Savings 
(Government Contributions) Bill recently.

Projected Legislation – Savings (Government 
Contributions Bill)
This Bill will legislate for the Government contributions to 
both the Lifetime ISA and the Help-to-Save accounts. Much 
of the legislation is only a framework with further regulations 
to be made by HM Treasury (HMT). The Explanatory Notes 
prepared by HMT and HMRC provide further details and the 
Government followed those notes with the publication of an 
Updated Design Note.

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/553333/Lifetime_ISA_technical_note_September_2016_update.pdf
http://www.publications.parliament.uk/pa/bills/cbill/2016-2017/0059/en/17059en.pdf
http://www.publications.parliament.uk/pa/bills/cbill/2016-2017/0059/17059.pdf



