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BELGIUM

New legislation in Belgium has made amendments to the Supplementary 
Pension Act in terms of the guaranteed minimum return, death benefit coverage, 
and retirement age.

Guaranteed Minimum Returns
As of January 1, 2016, the employer-guaranteed minimum return earned on 
defined contribution and cash balance plans will be a variable percentage linked 
to the average yield on 10-year Belgian government bonds (OLO) over the last 
24 months. Instead of the previous guaranteed returns of 3.25% (for employer 
contributions) and 3.75% (for employee contributions), there will now be one 
single percentage which will range from a minimum of 1.75% to a maximum of 
3.75%. 

In practical terms, contributions paid into these types of plans will earn a 
guaranteed return of 1.75% as of January 1, 2016.

Death Benefit Coverage for Former Employees

As of January 1, 2016, all participants will be informed in their termination of 
employment letter of the option to take out death benefit coverage which will 
provide payment of the reserves they have accrued in their company plan upon 
their death. Once they have left the company, they will have 12 months to express 
their intentions.

Retirement Age

The legislation links the payment of supplementary pension benefits to statutory 
retirement age. In other words, participants will only be able to claim their 
second pillar pension savings upon reaching statutory retirement age. If the 
current pension plan regulations allow participants to cash out on their plan as 
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of the age of 60, they will also have the following options:

• Collect the benefits upon reaching statutory 
retirement age, even if they remain employed beyond 
this age

• Collect the benefits once they meet the requirements 
for early statutory retirement, even if they remain 
employed beyond this age

The new legislation also has the following consequences:

• In cases where it would now be unlawful to pay out 
the second pillar pension savings, the plan maturity 
date will be extended until the participants reach 
statutory retirement age (currently 65). This means 
that plans that initially allowed participants to cash 
out at the age of 60 will no longer be honored at that 
age and must be extended.

• If the effective statutory retirement date is earlier than 
the plan maturity date, the retirement benefit must be 
paid on effective statutory retirement date.

• Plans that mature when the participants reach the age 
of 65 may be extended (age to be specified) if 
the participants continue working and keep their 
retirement savings invested in the plan.

• Plans with dormant participants must be extended if 
the payment of retirement benefits is postponed 
beyond the initial plan maturity date.

These changes will not be effective immediately. 
Transitional arrangements will be put in place so that 
employees can still draw on their supplementary pension 
early, regardless of the statutory (early) retirement age. 
Note, however, that these transitional measures will only 
apply in cases where the pension plan regulations allow 
participants to cash out on their plan as of the age of 60. 

The transitional arrangements are summarized in the table 
below: 

Participant’s age in 2016:
Supplementary pension 
savings payable as of age:

≥ 58 60

57 61

56 62

55 63

The new legislation prohibits plans from including any 
incentives that would encourage employees of a certain 
age to take early statutory retirement Such measures, 
such as applying more favorable discounting practices 

to supplementary pension savings claimed at the age of 
60, will be considered null and void. Note, however, that 
transitional arrangements will also apply at first as a way to 
circumvent this restriction. 

For new pension plans, the legislation has also changed the 
minimum retirement age:

• The minimum retirement age for new plans cannot be 
lower than the statutory retirement age (currently 65).

• As of January 1, 2019, the minimum retirement age 
used for new enrolments in existing group insurance 
plans must be 65, even if the retirement age stipulated 
in the pension plan regulations is 60. 

This will have no effect on existing pension plans. Only if the 
plan maturity date is adjusted, it will have to be altered to 
the required minimum age of 65. The retirement age does 
not need to be modified for other changes to the plan.

CHINA

China has increased the death benefit cap for minors and 
children.

Regulation – Insurance

In 2016, the limit on death benefits for minors is increased 
from CNY 100,000 to CNY 200,000 for children under the 
age of 10 and to CNY 500,000 for children from 10 up to the 
age of 18.

DUBAI

The Dubai Health Authority (DHA) in Dubai requires 
additional policy information for all new insurance policies 
and has begun enforcing receipt of these items as of March 
31, 2016.

Regulation – Insurance

The Dubai Health Authority (DHA) informed us through its 
General Circular (No. 6 of 2015 – GC06/2015- attached) 
that it will be requiring the following additional pieces of 
information for all policies issued after January 1, 2016.

1. UID Number – Unified Number
2. Residence Location Code
3. Salary Band
4. Salary Type

(continued on next page)
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The enforcement of these items has gone into effect on 
March 31, 2016.

Failure to submit the information will impact the members’ 
eligibility to obtain or renew their visa in Dubai; we will not 
be holding the issuance of cards in this case.

FRANCE

France has made changes to the rates for taxation 
depending on the type of health insurance coverage.

Health Insurance Taxation

Insurance class
% (unless 
otherwise 

stated)

To be  
paid by

Health insurance ("contrats 
solidaires et responsables" 
and not supplementary to the 
National Health Scheme)

7 Insured

Health insurance ("contrats 
solidaires et responsibles" 
and supplementary to the 
National Health Scheme)

13.27 Insured

Health insurance (not 
"contrats solidaires et 

responsibles" and 
supplementary to the 
National Health Scheme)

20.27* Insured

Health insurance (group 
insurances and collective 
operations subscribed by 
companies or professional 
associations for their 
employees)

6.27 Insured

Note: *A rate of 14% applies to policies for those who are not cov-
ered by the French social security system.

GERMANY

Germany has made changes to the definition and 
contributions for long-term care as well as the increase of 
contributions towards statutory health insurance. 

Legislation – Long-Term Care

The Second Act to Strengthen Long-term Care (Zweites 
Pflegestaerkungsgesetz - PSG II) came into force on 
January 1, 2016. The aim of the legislation is to implement 
new procedures for assessing individuals in need of care 

and from January 1, 2017 to move to an assessment system 
based on the degree to which care is required. Under the 
act there is a new definition of the need for long-term care. 
The assessment will measure the degree of independence 
in six areas relevant for care, including cognitive and 
communicative abilities. The act thereby considers the 
needs of people with cognitive or psychiatric conditions, 
which was not previously possible. 

The act provides for a flat rate supplementary allowance 
from 2017 equal to EUR 125 per month for those with 
significantly reduced mortality or those with substantially 
reduced abilities for normal daily activity.

Employer and employee contributions in respect of 
statutory long-term care insurance will each increase from 
1.175% to 1.275% of total salaries in 2017 (the supplementary 
contribution of 0.25% of salary for employees age 23 or over 
without children will continue to apply).

Social Security Contributions

In 2016 the upper limit for statutory health insurance (SHI) 
contributions increased to EUR 50,850 from EUR 49,500 
and the salary threshold for opting out of the SHI system 
has increased from EUR 54,900 to EUR 56,250.

HONG KONG

New legislation in Hong Kong changes the withdrawal 
process for mandatory provident funds (MPF) and 
increases the personal allowance amounts for the 2016-17 
tax year.

Legislation – Pensions 
The Mandatory Provident Fund Schemes (Amendment) 
Ordinance 2015 allows members to leave their funds on 
deposit in the mandatory provident fund (MPF) system 
after retirement and to withdraw them as required (“phased 
withdrawal”). This was implemented with effect from 
February 1, 2016.

Personal Taxation
Personal allowances will be increased for the 2016-17 tax 
year from HKD 120,000 to HKD 132,000 per annum for a 
single person and from HKD 240,000 to HKD 264,000 for a 
married couple.

(continued on next page)
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UNITED KINGDOM

United Kingdom has implemented new legislation that 
reduces the Standard Lifetime Allowance and changes the 
tax relief allowance on pension savings.

Reduction of Standard Lifetime Allowance & Pension Tax 
Changes for High-Income Earners
As of April 6, 2016, the Standard Lifetime Allowance (SLA) 
has now been reduced to £1 million for any benefits that 
exceed the amount are subjected to a 55% tax charge. 

Employees who have previously been granted Enhanced 
or Fixed protection by the HMRC would also lose their 
protection when entering into a new pension or life 
assurance scheme, which they should have been made 
aware as well. Employers should also be made aware by the 
employee should they have any protection as a new hire from 
a previous company before automatically being placed in 
any company pension or life assurance plan.

High-income earners may ultimately be affected on any 
contributions or benefits near the tax allowances. For those 
who earn below £110,000 annually, an annual allowance will 
be £40,000 and those with any income higher than £150,000 
(earnings or amount in pension savings) will have a reduced 
allowance to whatever is in line with how much income is 
earned. This will start from £40,000 by £1 for every £2 of an 
individual’s income to any amount over £150,000, down to 
a minimum of £10,000 for earnings plus pension savings of 
£210,000. 

On another note, if earnings are below £110,000 per year, 
the allowance will stay at £40,000 even if the addition of 
savings amount takes the overall income above £150,000. 
This is referring to salary that has been contributed towards 
pension contributions after July 8, 2015. 

SHORT-TERM BUSINESS VISITORS

Employers with employees who plan to work abroad in the 
UK are required to comply with pay-as-you-earn (PAYE) 
compliance issues for tax purposes, which may ultimately 
affect any earnings made. Tax codes may also vary 
depending on the length of stay.

Depending on the duration of an employee’s stay in the UK, 
different information will be required to be reported such as:

• The employee’s name only – up to 59 days

• Applications made on an individual basis and a 
certificate of residence in the corresponding Treaty 
country – 151 to 182 days

Companies should be doing the following to comply with the 
HMRC:

• Manage the PAYE position – strictly, from day one UK 
income tax and national insurance contributions 
(NICs) should be withheld on earnings for the days the 
employee spends working in the UK, through the PAYE 
system

• Ensure agreements are in place – any company that 
has business travelers to the UK should have a short 
term business visitors agreement (STBVA) in place with 
HMRC, to manage the compliance risk where a treaty is 
in place between the home country and the UK

Should non-compliance be discovered by the HMRC, 
penalties are likely to be incurred.

Few exceptions do apply. Individuals coming from countries 
which the UK does not have a double tax agreement (Brazil, 
UAE, several African countries, etc.) should still have 
income tax and NICs withheld through PAYE in respect of UK 
business trips. HMRC is currently reviewing how to simplify 
this, with the intention that one separate return and payment 
for these individuals can be made to HMRC by April 22 
following the end of the UK tax year. Further information on 
the outcome of HMRC’s review will be available later on in 
2016.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and is an active partner of International 
Benefits Network and Assurex Global. For over 95 years, Woodruff-
Sawyer has been partnering with clients to implement and manage 
cost-effective and innovative insurance, employee benefits and risk 
management solutions, both nationally and abroad. Headquartered in 
San Francisco, Woodruff-Sawyer has offices throughout California, in 
Portland, Oregon and in Denver Colorado. For more information, 
call 415.391.2141 or visit www.wsandco.com.

The information provided in this Compliance Alert should not be  
construed as legal advice or opinion on any specific facts or  
circumstances. The contents are intended for general information 
purposes only and you are urged to consult counsel concerning  
your own situation and any specific questions you may have.

Certain local legislations are passed retroactively, hence the timeline 
for these alerts and their effective dates may not always coincide.


