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Australia

Australia has made some changes to the tax rates for corporations and personal 
income as of July 1, 2016.

Corporation Tax
The 2016 Federal Budget laid out a plan to reduce corporation tax to 25% over 
the next 10 years for all corporate entities regardless of scale. Initially, this will 
see a cut in the smaller company tax rate to 27.5% from July 1, 2016.

Personal Taxation
The federal personal income tax rates for the 2016-2017 year are listed below 
and have changed as follows as of July 1, 2016:

2016-2017 Taxable 
income band (AUD)

Tax rate
2015-2016 Taxable 
income band (AUD)

Tax rate

0 to 18,200 0% 0 to 18,200 0%

18,201 to 37,000 19% 18,201 to 37,000 19%

37,001 to 87,000 32.5% 37,001 to 80,000 32.5%

87,001 to 180,000 37% 80,001 to 180,000 37%

180,001 and above 45% 180,001 and above 47%

Iceland

Iceland introduces its new social security and personal income tax rates for the 
2016 year.

Social Security – Contributions
Social security tax for the 2016 year is now at a rate of 7.35%, decreasing from 
7.49% previously.

(continued on page 2)

Woodruff-Sawyer’s integrated Global 
Consulting Model for all International 
Benefits needs.

Accountable Worldwide Network

• Local presence in over 80 countries

• Flexibility to use the best-in-class  
local brokers and consultants

Unparalleled Service & Support

• Day-to-day access to consultants

• Custom on-line global data 
management system

• Comprehensive compliance alerts & 
news services

Our Service Offerings

• Benefits Design, audit & 
implementation

• Harmonization

• Surveys & benchmarking

• Actuarial Services

• Consolidation of Insurance: 
Multinational Pooling

For additional information, contact:

Rick Ortiz, Account Executive, Global Benefits
rortiz@wsandco.com | 415.399.6369

August 2016

International Benefits 
Compliance Alert



International Benefits Compliance Alert 2

Personal Taxation
Personal income tax rates for 2016 are as follows:

Taxable income 
band (ISK)

Central 
government

Municipal tax

0 to 4,032,420 22.68% 14.45%

4,032,421 to 
10,043,880

23.90% 14.45%

10,043,88 and 
above

31.80% 14.45%

Personal allowance in 2016 is ISK 623,042 per year.

Japan

Japan introduces new legislation regarding pension 
regulations over the course of the next few years.

Legislation – Pensions
Previously, the National Diet passed the Defined 
Contribution (DC) Amendment Act which is to be 
implemented in three phases starting in January 2017.

The first phase, effective from January 1, 2017 would remove 
all restrictions on who could become a defined contribution 
(DC) pension fund member. Members with small balances 
in funds on termination of employment will no longer be 
able to take the value as cash, effectively introducing 
compulsory preservation.

The second phase, from January 1, 2018, would see the 
limits for contributions redefined on an annual rather than a 
monthly basis.

The third phase, for which no implementation date was 
included and which will require new regulations, includes 
changes in investment options and their management; a 
requirement for the plan sponsors to review service quality 
at least every five years; small employers being allowed to 
contribute to employees’ individual DC plans and the option 
of transfer from smaller enterprise retirement allowance 
mutual aid (SERAMA) plans to DC plans.

Netherlands

Netherlands introduces new legislation to allow flexibility 
for annuity purchases, changes social security 
contributions for employers, and highlights the 2016 
personal income tax rates.

Legislation – Pensions
A new act was passed recently, which will give pension 
fund members more flexibility when buying annuities. The 
act, which amends the Pensions Act (Pensioenwet), the Act 
Concerning Compulsory Membership of an Occupational 
Pension Scheme (Wet betreffende verplichte deelneming in 
een beroepspensioenregeling) and the Wages and Salaries 
Tax Act 1964 (Wet op de loonbelasting), will make it possible 
for members to choose between a fixed pension, a variable 
pension, or a combination of the two.

Social Security – Contributions
For 2016, the employer contributions in respect of 
retirement benefits increased from 5.25% to 5.88%, 
contributions to the general unemployment fund increased 
from 2.07% to 2.44% and contributions in respect of basic 
medical benefits reduced from 6.95% to 6.75%.

The salary ceiling in 2016 for contributions for retirement 
benefits, death benefits and long-term care is EUR 33,715 
(increased from EUR 33,363); for all other benefit types it is 
EUR 52,763 (increased from EUR 51,414).

Personal Taxation
The 2016 personal tax rates applicable to business income, 
income from employment, or former employment through 
pensions are listed as follows:

Taxable Income Band (EUR) Tax Rate

0 to 19,922 8.40%

19,923 to 33,715 12.25%

33,716 to 66,421 40.40%

66,422 and above 52.00%

Vendor Newsflash

Maximum Reimbursable Charge: Managing Out-of-
Network Costs in the US
As part of our ongoing total cost management initiatives 
and to align ourselves more closely with the US provider 
marketplace, Cigna Global Health Benefits® will move from 
the FAIR Health-based Maximum Reimbursable Charge 
(MRC1) and implement the Medicare-based Maximum 
Reimbursable Charge (MRC2). The shift to MRC2 allows 
for more control over out-of-network costs and cost trends 
by limiting the amount reimbursed to out-of-network 
doctors, facilities and ancillary providers in the US for non-
emergency covered services. This change will take effect 
with renewals and new business beginning January 1, 2017. 

(continued on page 3)
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Reimbursement to US out-of-network providers will be 
based on a percentage of a fee schedule developed 
by Cigna using a methodology similar to that used by 
Medicare to determine the allowable fee for services. Any 
charge above 150% of the Medicare-based fee schedule 
will not be covered by the benefit plan and the health care 
professional may bill the employee for the remaining unpaid 
amount. 

Currently, reimbursement to US out-of-network providers 
is based on the 80th percentile of the FAIR Health-based 
fee schedule in the same geographic location or zip code 
where the service is received.

If you have any questions about this change, please contact 
your Cigna Global Health Benefits representative.

* * *
Certain local legislations are passed retroactively, hence the 
timeline for these alerts and their effective dates may not 
always coincide.

The information provided in this Compliance Alert should 
not be construed as legal advice or opinion on any specific 
facts or circumstances. The contents are intended for 
general information purposes only and you are urged to 
consult counsel concerning your own situation and any 
specific questions you may have.

Woodruff-Sawyer is one of the largest independent insurance 
brokerage firms in the nation, and an active partner of Assurex 
Global and International Benefits Network. For over 98 years, we 
have been partnering with clients to deliver effective insurance, 
employee benefits and risk management solutions, both nationally 
and abroad. Headquartered in San Francisco, Woodruff-Sawyer has 
offices throughout California and in Oregon, Washington, Colorado, 
Hawaii and New England.  
 
For more information, call 844.WSANDCO (844.972.6326) or visit 
www.wsandco.com.


