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COMPLIANCE ALERT

South Africa 

Prepaid Health Care System

The National Health Insurance Bill, which seeks to establish 

the National Health Insurance (NHI) Fund was published for 

comment by the Minister of Health on 21 June 2018. NHI, a 

mandatory prepaid health care system for all South African 

citizens and permanent residents, will also cover emergency 

health care services for temporary residents. The Medical 

Schemes Act 131 of 1998 will go through several amendments 

to phase in the NHI.

The government will be implementing the NHI by 2026.

Uganda
New Insurance Act

On 30 March 2018, the Insurance Act 2017 (Act 6 of 2017) 

came into force, replacing the Insurance Act, (Cap 213). It 

makes some changes to the existing legislation. Section 63 

of the act reflects a major change that premiums must be 

paid on or before the start of cover or renewal. To mitigate 

the effects of the new legislation, industry associations have 

requested the intervention of the Insurance Regulatory 

Authority (IRA). They request exemption of certain types of 

business (including private medical insurance, life insurance, 

and government insurances) and allowing a phasing in period 

for existing business.

Madagascar

Low Insurance Awareness Continues

According to World Bank, 62% of adults have never heard 

of insurance in Madagascar. The awareness of benefits of 

insurance continues to remain low.  

With issues over poor pay and strikes of teachers, the political 

and economic environment in the mid-2018 is going through 

some tough times. There have been blockages at the ports and 

the movement of goods has been undermined due the strike of 

customs authorities. This can have negative impacts on insurance.

Indonesia

Insurance Market Growing

Indonesia’s life insurance market continues to trend with its 

expanding consumer class, large population, and low market 

penetration. With a steady 5% plus growth year on year, it is 

in earlier stages of development than its ASEAN neighbors. 

Relative to other Asian markets, its profitability is high.

Sweden

Employee Tax on Private Health Insurance

Effective 1 July 2018, tax will be levied to the employees on 

private healthcare insurance benefit offered by employers. The 

premiums paid by the employer will withhold tax based on the 

employee’s pay specification. Employers will only pay payroll tax. 

The benefit value differs based on the location of the care 

(Sweden, Europe, or worldwide). Factors such as usage of 

referrals for private healthcare insurance are also be taken into 

consideration when determining the value of the benefit.
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Australia

Changes to Insurance for Superannuation Members

Insurance for some groups of superannuation members will 

go through see some changes from 1 July 2019. The insurance 

structure will be offered on an opt-in basis, shifting from a 

default framework. This change will affect members in the 

following categories: 

• Members under the age of 25

• Members with balances of less than AUD 6,000

• Members with inactive accounts that have not received a 

contribution in 13 months

These changes will cut down the occurrences of duplicate 

cover. By ensuring that premiums on unnecessary insurance 

policies don’t erode the superannuation, it will also safeguard 

the retirement savings of members with low balances and the 

younger generation.

Members affected by these changes, will have about 14 months 

from budget night to have it switched-off or choose if they will 

opt-in to the existing cover.

China

First Tax-Deferred Pension Policy Issued

The country’s first tax-deferred pension insurance policy has 

been issued in Shanghai by a Chinese insurance company. 

China’s banking and insurance regulator has approved six 

insurance companies to sell this pension policy. 

It is an individual insurance plan with no free-look period. With 

a maximum tax-deferred amount of CNY 1000 per month, this 

policy comes with a non-cancellation clause. 

This policy would promote a balanced growth to the current 

pension system and encourage people to prepare for old age. 

 

As one of the largest insurance brokerage and consulting firms in the 

US, Woodruff Sawyer protects the people and assets of more than 4,000 

companies. We provide expert counsel and fierce advocacy to protect clients 

against their most critical risks in property & casualty, management liability, 

cyber liability, employee benefits, and personal wealth management. An 

active partner of Assurex Global and International Benefits Network, we 

provide expertise and customized solutions where clients need it, with 

headquarters in San Francisco, offices throughout the US, and global 

reach on six continents. For more information, call 844.972.6326, or visit 

woodruffsawyer.com.

Woodruff Sawyer’s Integrated Global Consulting 
Model For All International Benefits Needs:

Accountable Worldwide Network

• Local presence in over 80 countries

• Flexibility to use the best-in-class  
local brokers and consultants

Unparalleled Service & Support

• Day-to-day access to consultants

• Custom online global data management system

• Comprehensive compliance alerts & news services

Our Service Offerings

• Benefits design, audit & implementation

• Harmonization

• Surveys & benchmarking

• Actuarial services

• Consolidation of insurance: Multinational Pooling

For additional information, contact:

Rick Ortiz 

AVP & Account Executive, International Benefits

rortiz@wsandco.com | 415.399.6369
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